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ABSTRACT 

The organizations have also to find out ways and techniques to deal with a reduction in ecological footprints 

besides dealing with the economic issues. Human Resource Management (HRM) is an important function of management 

that deals with the most valuable assets of an organization which is human resources. The whole context of HRM is 

currently being considered in the light of sustainability all over. Green HRM as the use of HRM policies, philosophies, and 

practices to promote sustainable use of business resources and thwart any untoward harm arising from environmental 

concerns in organizations. 
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